Our intention is to have in-person meetings going forward. For the time being, we will hold the City
Committee Meetings, Plan Commission, Council and most others at the Community Room at 933 Michigan
Avenue. This in-person location will meet the legal requirement for our open meetings.

We will have a virtual option available, but the technology for the hybrid style meeting may not be reliable all
of the time.

PERSONNEL COMMITTEE
May 13, 2024 - 6:00 PM

Community Room
933 Michigan Avenue, Stevens Point, WI

OR
Zoom Teleconferencing

Meeting ID: 841 6171 6292 | Passcode: 927312
By Computer: Zoom Link
By Phone: +1-312-626-6799 (US Chicago)

(A quorum of the City Council may attend this meeting)

AGENDA

Discussion and Possible Action on:
1.  Roll Call.

2. Ratification to approve 2024-2026 collective bargaining agreement with
Stevens Point City Central Transportation Employees, Local 309, AFSCME,
AFL-CIO

3. Adjournment.

Meeting Rider
Any person who has special needs while attending this meeting or needing agenda materials for this meeting should

contact the City Clerk as soon as possible to ensure a reasonable accommodation can be made. The City Clerk can
be reached by telephone at (715) 346-1569, TDD # 346-1556 or by mail at 1515 Strongs Ave., Stevens Point, WI
54481.

Copies of ordinances, resolutions, reports and minutes of the committee meetings are on file at the office of the City
Clerk for inspection during normal business hours from 7:30 a.m. to 4:00p.m.
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Joel C Lemke

Director

Phone: 715-345-5266
jlemke@stevenspoint.com

City of Stevens Point
Central Transportation

May 7, 2024

TO: Personnel Committee, Transit Commission
RE: CBA with Transit employees

Committee and Commissioners,

The Director and Superintendents of Central Transportation along with the City Attorney, HR
Manager, and Comptroller-Treasurer have completed negotiations with the members of the
transit union. The agreement is attached for your consideration.

We’re grateful to the bargaining committee for the productive conversation that led to many
beneficial changes for all parties. The highlights of the changes are:

e Probation period reduced from 9 months to 6 months.

e Call-in pay introduced: $1.50/hr when a driver is called in on the same day.

¢ Shift premium changed to $1.50/hr for working between 7:30 PM Friday and 4:30 AM
Monday.

¢ Added new Work Hour Exchange language: Employees can exchange scheduled
working hours; the driver taking on the hours will be paid, and the driver giving them
up will not.
Christmas Eve is designated as a holiday starting in 2025.

e Vacation, bonus day, and floating holiday schedule updated to match the city’s plan.

e Option to convert up to 48 hours of sick leave to vacation days annually, with a
minimum sick leave balance of 80 hours maintained.

o New employees’ health premiums are not prorated until January 1st following their
first year.

e Longevity removed, and pay steps introduced at 5, 10, and 20 years of service.
Clothing allowance increased to $150 for drivers and $225 for mechanics.

e Starting rate and wage steps for 9, 18, and 24 months removed; new employees to
receive full rates immediately.

e Wage increases - 2024: 9%, 2025: 3%, 2026: 3%

Staff recommends and requests approval as presented.

Best Regards,
/{/ﬂ"‘p Qn‘]@»‘ﬂ[@’*

Joel Lemke
Director

P.O. BOX 243, 300 BLISS AVENUE, STEVENS POINT, WISCONSIN 54481-0243
PHONE 715-345-5260 * FAX 715-345-5369 * stevenspoint.com/transit
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JAN 1, 2024 — DEC 31, 2026

AGREEMENT

BETWEEN THE CITY OF STEVENS POINT AND STEVENS POINT CITY CENTRAL

AFSCME

We Make Transit Happen
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Note:
Items in this draft have been renumbered.
Language that is being removed at shown in red strikethrough. {Example}

Language being added is shown in blue. (Example)

AGREEMENT

This Agreement, made and entered into by and between the City of Stevens Point, hereinafter referred to
as “City” or “Employer,” and Stevens Point City Transit Employees, Local 309, AFSCME, AFL CIO, hereinafter
referred to as the “Union.” The mutual interest of the Employer and employees is recognized by this
Agreement for the operation of the departments under methods that will promote safety to the employee,
economy of operations, cleanliness and proper care of equipment and the protection of property, the
facilities of a fair and peaceful adjustment of differences that may arise from time to time, the
promulgating of rules and regulations and ethical conduct of business and relations between the Employer
and the employees, and to this end, have reached this Agreement.

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the exclusive collective bargaining representative for all regular full
time and regular part time bus operators and mechanics employed by the City of Stevens Point Transit
System, excluding rural substitute operators, supervisory, managerial, executive and confidential and all
other employees, as their representative; and that pursuant to the provisions of Section 111.70 of the
Municipal Employment Relations Act, said labor organization is the exclusive collective bargaining
representative of all such employees for the purposes of collective bargaining with the above named
Municipal Employer, or its lawfully authorized representatives, on questions of wages, hours and conditions
of employment. (Election held April 16, 1984; Decision No. 21511.) Rights claimed in this Agreement shall
be consistent with those rights and responsibilities conferred upon the Employer and/or the Union by
applicable state and federal statutes. Nothing contained in this Agreement shall be interpreted as granting
to either the Employer or the Union authority to unilaterally establish any matter which is a mandatory
subject to collective bargaining pursuant to Wisconsin Statutes.

A. Definitions CDL Operators: Operators assigned to fixed route bus service and complementary paratransit
services. {Previeushy-City-Fransit-proegrams) Non-CDL Operators: Operators assigned to fixed flexible bus
routes within rural and urban areas of Portage County. {Previeusly-Aging-and-Disability-Resource-Center
transportation-programs)

ARTICLE 2 - MANAGEMENT RIGHTS

A. The City possesses the sole right to operate City government and all management rights repose in
it, subject only to the provisions of this contract and applicable law. These rights include, but are
not limited to the following: To direct all operations of the City; To establish reasonable work rules
and schedules of work; To hire, promote, transfer, schedule and assign employees; To suspend,
demote, discharge and take other disciplinary action against employees for just cause; To lay off
employees because of lack of work or any other legitimate reasons; To maintain efficiency of City
government operations; To comply with state and federal law; To introduce new or improved
methods or facilities; To change existing methods or facilities; To determine the kinds and amounts
of services to be performed as pertains to City government operation, and the number and kinds of
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classifications to perform such services; If the City contemplates subcontracting bargaining unit
work, the City shall serve notice to the Union. Should the Union request to bargain, either the
decision or the impact of such a decision, the parties will meet to bargain same; To determine the
methods and means by which City operations are to be conducted; To take whatever action is
necessary to carry out the functions of the City in situations of emergency. Any unreasonable
exercise or application of these management rights by the City shall be appealable by the Union or
an employee through the grievance and arbitration procedure. It is further agreed by the City that
the management rights shall not be used for purposes of undermining the Union or discriminating
against any of its members, and the Union agrees that this clause shall not be used to harass the
City.

The Employer further recognizes that all employees in the bargaining unit have the right to self-
organization, to form, join, or assist labor organizations, to bargain collectively through
representatives of their own choosing and to engage in other lawful concerted activities for
purposes of collective bargaining or other mutual aid or protection.

The employer agrees that at all times during the period in which the Union is certified as the
bargaining agent for employees described above, the Employer shall not: Interfere with, restrain or
coerce the employees in the exercise of their rights; Attempt to dominate or interfere with the
administration of the Union which is a party to this Agreement or assist an organization which
attempts to compete with this Union for membership in and representation of employees in the
bargaining unit; Discriminate against any employee or employees in regard to hire, tenure, or other
terms or conditions of employment because of Union activities; Refuse to bargain in good faith
with the Union at any time during the period the Union is certified or change any wages, benefits or
terms or conditions of employment at any time during the period the Union is certified; Do any act
or pursue any course of conduct which may be in violation of any of the terms or provisions of this
Agreement.

The provisions of this article shall remain in effect at all times this Agreement is in effect and during
any period of negotiations whether or not this Agreement has been terminated.

ARTICLE 3 - PROBATIONARY PERIOD

A.

New Employees: All new employees must serve a probationary period of 6 ene-theusand-forty-four
{1,644 -heurs,-er-nine{9) months,whichever-cemesfirst; before being entitled to regular employee
status and their services may be terminated at any time during their probationary period without
recourse to the grievance procedure.

Completion of Probationary Period: Upon completion of the probationary period, the employee
shall be granted seniority rights from the date of original hire.

ARTICLE 4 - SENIORITY RIGHTS AND LAYOFFS

A.

Definition: Seniority shall commence upon date of hire with City Transit subject to the provisions in
Section 3 hereof and shall be based upon the length of service.

Termination of Seniority: Seniority shall be deemed to have been terminated when: An employee
who is able to work fails to do so for three (3) days or more unless due to circumstances beyond
the employee’s control or on an authorized leave; A laid off employee fails to notify the Employer
of the employee’s intention of reporting for work within one (1) week of being notified to do so or
fails to report for work within twenty (20) days after receipt of notification; An employee states
that the employee is quitting and actually leaves the job; An employee is not employed for two (2)
years after having been laid off; An employee is discharged for just cause; An employee, on a leave
of absence for personal or health reasons, accepts other employment without permission from the
Employer; An employee retires.
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C. Seniority List: The Employer shall keep posted a three{3) current seniority list for CDL operators,
non-CDL operators and mechanics. The list shall be kept up to date by the Employer.

D. Layoffs: When laying off employees, the oldest in point of seniority, based upon date of hire, shall
be retained, if qualified to perform the available work. The recall of employees that have been laid
off shall be in reverse order to that of laying off, providing the recalled employees are qualified to
perform the available work. For layoffs affecting more than two (2) employees, the City shall
provide sixty (60) days written notice; otherwise, notice shall be at least two (2) weeks. Employees
who attain such alternate employment shall be required to pass a probationary period as required

of newly hired employees.

E. Notice of Recall: The notice of recall for any employee who has been laid off shall be sent by
certified mail to the last known address of the employee. An employee on layoff shall notify the
City of any change of this address.

ARTICLE 5 - UNION ACTIVITY

A. Union Activity: Union business shall be transacted outside of normal working hours, unless agreed
otherwise by the parties. Employees shall be paid their normal wages and benefits for time spent
during normal working hours attending grievance sessions, hearings and bargaining sessions,
scheduled by the Employer or scheduled mutually by the Employer and the Union. All employees,
when acting in an official capacity for the Union during normal working hours, shall first obtain
permission from their immediate supervisor prior to leaving their work area or commencing any
such activity. Representatives of the Union may contact officers or individual members at
reasonable times during working hours only after receiving permission from the employee’s
immediate supervisor, if available. The City reserves the right to both deny permission for such
meetings and to exclude such meetings from any work areas. The Union may use the City’s meeting
rooms and facilities for Union business only with prior approval of and under the guidelines
established by the City. However, in no event will Union activities be permitted to interrupt the
City’s normal and efficient operations. The Union agrees to provide written notification to the City
thirty (30) days following the election or selection of Union officers or other local Union officials
involved in enforcing this Agreement.

B. Union Leave of Absence: Employees chosen by the Union to attend conventions, schools,
conferences, etc., shall be allowed the necessary time off, without pay, to attend functions,
schedules permitting. The Union shall notify the Employer in writing by 11:00 a.m. the day of
scheduling. The notice will advise which employee is requesting time off. Up to one (1) employee
shall be allowed time off for each event, schedules permitting, based on staffing limitations.

ARTICLE 6 - GRIEVANCE PROCEDURE

A grievance shall mean a dispute concerning the interpretation, application, or violation of this Agreement

and shall be handled as follows:

A. Subject Matter: Only one subject matter shall be covered in any one grievance. However, this shall
not prohibit one arbitration board from hearing successive grievances so long as each grievance
hearing is completed before the next one begins.

B. Time Limitations: The time limitations specified in this procedure may be extended by mutual
consent of the parties.
C. Settlement of Grievances: Any grievance shall be considered settled at the completion of any step

in the procedure if all parties concerned are mutually satisfied. Dissatisfaction is implied in recourse
from one step to the next. The Union and the affected employee(s) are entitled to be present at all
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steps of the grievance procedure, if they wish.

Steps in Procedure:

Step 1: The employee(s), alone or with a Union representative (Union President, Union Secretary or
Union Steward(s), shall submit a Step 1 grievance form and orally explain the grievance to the
Transportation Superintendent as soon as possible, but in no event later than fifteen (15) working
days after the employee knew or should have known of the cause giving rise to the grievance. The
Step 1 Grievance form should include who the grievance was filed by the date the grievance was
filed, the grievance subject and a signature of the grievant. The first step grievance meeting shall
occur at a mutually agreeable time not more than ten (10) workdays after the employee(s) and/or
Union representative notifies the City of the grievance. In the event of a grievance, the employee
shall perform the employee’s assigned work task and submit the grievance later, except in cases
involving immediate danger to the employee’s health and safety. The Transportation
Superintendent shall, within ten (10) working days, orally inform the employee and the steward or
other Union representative of his/her decision. In cases where the Transportation Superintendent
was not involved in the situation giving rise to the grievance, the employee may bypass Step | and
commence the grievance at Step 2.

Step 2: If the grievance is not settled at the first step, the employee and/or representative may
appeal the grievance in writing to the Transit Manager no later than five (5) working days after
receipt of the response. The Transit Manager and Director of Public Utilities and Transportation
shall meet with the grievant and/or representative at a mutually agreeable time and shall render a
decision in writing within five (5) working days after said meeting.

Step 3: If the grievance is not settled at the second step, it may be presented to the Personnel
Committee in writing within ten (10) working days after receipt of the written decision of the
Transit Manager. The Personnel Committee shall meet with the grievant and/or representative at a
mutually agreeable time and issue a written decision within ten (10) working days of this meeting.
Step 4 Arbitration: If a satisfactory settlement is not reached in Step 3, the Union must notify the
Personnel Committee in writing within thirty (30) calendar days that they intend to process the
grievance to arbitration. Any grievance which cannot be settled through the above procedures may
be submitted to an arbitrator to be selected as follows: The City and the Union may try to mutually
agree upon the selection of an arbitrator. If the City and the Union are unable to agree on the
selection of an arbitrator within 30 days, either party may request the Wisconsin Employment
Relations Commission to prepare a list of five (5) impartial arbitrators (non-WERC members). Each
party shall strike at alternate times, two names from the panel submitted. The remaining arbitrator
on the panel after the strikes shall then be notified of his/her appointment in a joint statement
from the City and the Union. The arbitrator selected or appointed shall meet with the parties at a
mutually agreeable date to review the evidence and hear testimony relating to the grievance. Upon
completion of this review and hearing, the arbitrator shall render a written decision to both the
City and the Union which shall be final and binding upon both parties. The cost of the arbitrator
shall be shared equally. Either party may request a transcript, but the party requesting the
transcript shall pay the cost. When the arbitrator requests a transcript, both parties shall share the
cost of the transcript equally. The decision of the arbitrator shall be limited to the subject matter of
the grievance. The arbitrator shall not modify, add to, or delete from the express terms of the
Agreement. The parties may agree to a single arbitrator who shall be a member of the Wisconsin
Employment Relations Commission staff.

Past Grievances: Past grievances may not be filed under the provisions of this procedure and all
grievances filed which bear a filing date which preceded or is the same as the expiration date of this
Agreement must be processed to conclusion under this procedure.
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ARTICLE 7 - NO STRIKE NO LOCKOUT

A. Strike Prohibited: The Union hereby agrees that neither it nor any of its members will strike during
the term of this Agreement.
B. Union Action: Upon notification by the City to the Union that certain of its members are engaged in

a violation of this Provision the Union shall immediately order such members to return to work. In
the event that a strike not authorized by the Union occurs, the Union agrees to take all reasonable
effective and affirmative action to secure the members’ return to work as promptly as possible.

C. Penalties: In the event of a violation of this section, the City may take reasonable disciplinary action
against those employees violating the Agreement.
D. No Lockout: The City agrees that it will not lock out any of its employees during the term of the

Agreement unless such employees refuse to return to work when ordered by the Union to do so.

ARTICLE 8 - JOB AVAILABILITY

It shall be the policy of the City to provide steady employment where and whenever possible. Nothing in
this Agreement shall, however, be construed as a guarantee of any particular job or position that is
unnecessary and is not in the interest of efficient and economical business management and
administration. If work is not available for any of the job classifications set forth in this Agreement, nothing
contained herein shall be construed as prohibition on the part of the City to make such reductions in the
Transit Department as are required.

Article 9-Scheduled Hours-of Work-and-Route Bidding SCHEDULED WORK HOURS

Scheduled work hours include weekly planned hours, such as bid hours, special events, time-off
replacements, and any other available hours.
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A. Hours will be awarded to the most senior operator with fewer than 40 hours who is able to assume
the entire piece of hours.

B. If no operator under 40 hours accepts the hours, they may be offered to others based on seniority
and availability.

C. If no single operator can cover a shift, it may be split, or an operator may be reassigned from their
bid route.

. If no operators are available, the hours will be assigned in reverse seniority order.

E. If the employer changes the schedule after 12:00 p.m. on Thursday, they must inform the affected
employee(s).

F. Operators will get paid for at least 3 hours for special events unless this work is right before or after
a scheduled shift.

G. Mechanics: The normal work schedule for the full-time mechanic shall be Monday through Friday

7:30 a.m. to 3:30 p.m. and 9:30 a.m. to 5:30 p.m. The normal work schedule for the part-time
mechanic shall be Monday through Friday 5:30 a.m. —9:30 a.m. The normal hours of work may be
modified by the Department as needed to cover for an employee on leave or unavailable to work
their normal hours.

Article-9 ARTICLE 10 - NON-SCHEDULED WORK HOURS (CALL-INS)

nNan-one a¥a a¥a Alhan no
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Non-Scheduled work hours include call-ins, and any other shift that becomes available after the scheduling
deadline.

A. Hours will be awarded to the most senior operator with fewer than 40 hours who is able to assume
the entire piece of hours.

B. If no operator under 40 hours accepts the hours, they may be offered to others based on seniority
and availability.

C. If no single operator can cover a shift, it may be split, or an operator may be reassigned from their
bid route.

D. If no operators are available, the hours will be assigned in reverse seniority order.

E. If necessary to prevent service interruption, an operator may be required to extend their shift until

a replacement arrives.

Article-9 ARTICLE 11 - BREAKS

A. CBLand-Nen-CBL A thirty (30) minute paid break shall be provided to all Employees provided their
hours worked meet or exceed seven (7) consecutive hours in a workday.

B. Employees who work at least eleven (11) consecutive hours shall receive thirty (30) minutes of

additional pay or an additional 30-minute break.
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Operators shall be assigned work though a bid system based on the seniority list.

A. CDL and Non- CDL Operators will have separate bids.
B. Each operator shall not have more than one bid.
C. Bids will be posted semi-annually, starting on December 1 and June 1, with new assignments taking

effect on January 1 and July 1.
There will be no retroactive route bidding. (e.g. Operators assigned a bid shall keep that bid.)

E. Re-bids will be posted upon resignation, termination, promotion, transfer, or death, when there is
leave of absence projected to be four (4) or more consecutive weeks, or if there is a schedule
change of 45 minutes or more, or the development of a new schedule occurs.

F. An operator on leave of absence as specified in sub-section E will maintain their bid rights and will
be reinstated to their original bid upon their return.

G. During rebids under sub-section E all operator will be given the chance to rebid according to
seniority. They can either keep their current bid or select from the available open bids.

H. Re-bids under subsection E shall be available for a period of no more than 5 consecutive days
overlapping 2 consecutive weeks, implemented within five 5 workdays of completion of the bid
process.

ARTICLE 13 - NON-CDL POINT PLUS SHIFTS

Point Plus Paratransit hours shall be offered to Non-CDL Operators when no CDL Operator is available. Non-
CDL Operators shall receive CDL Operator rate of pay based on Appendix “A” wage rates when covering
Point Plus Paratransit hours.

Article 9-ARTICLE 14 — DIFFERENTIAL

A. Call-in pay operators: When an operator performs a piece of non-scheduled work on the same day
that they were notified they are entitled to an additional payment of $1.50 per hour for that piece
of work.

B. Call-in Pay mechanics: When a mechanic is called to work outside of the normal work schedule, and

physically reports to work, the employee shall receive no less than 2 hours pay at the rate of time
and one half for each call. The provision shall not apply if notice is given prior to the end of the
employee’s regular shift. The mechanics shall be called in according to the seniority list.

C. Shift Premium: Operators working between 7:30pm Friday and before 4:30am on Monday shall
receive an extra $1.50 per hour for that piece of work.

ARTICLE 15 - WORK HOUR EXCHANGE

Operators have the right to mutually agree upon the exchange of their scheduled work hours. In such
exchanges, the operator offering their hours will not receive compensation for the shift, while the operator
taking on the exchanged hours will be entitled to compensation according to the established terms.

A. Request and Approval Procedure: Prior to the initiation of a work hour exchange, a formal request
form must be completed and submitted. Management shall review and approve the request.
B. Discretionary Denial: It is understood that requests for the exchange of work hours may be subject
to denial at the discretion of management.
C. Maximum Exchange Allowance: Operators have a limit of taking 2 work hour exchanges and giving
pg. 9
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2 work hour exchanges per calendar month, unless otherwise approved by management.

D. Impact on Schedule: It should be noted that work hour exchanges will not be factored into the
calculation or scheduling of scheduled hours of work as specified in the labor agreement.
E. Work hour exchanges will not be considered for overtime calculations.

Article-10 ARTICLE 16 - OVERTIME

Employees-Bus-Operaters-: All employees bus-eperaters and shall be paid at time and one half the regular
pay for all work over forty (40) hours. Funeral leave, vacation and holiday time shall be considered time

worked for computing overtime. Overtime shall be offered by seniority when all Operators who are
available to work the entire shift are at or above forty (40) hours in the week. When hours worked are
eligible for overtime pay, they do not also qualify for differential or call-in pay for those same overtime
hours.

Article 11 ARTICLE 17 - HOLIDAYS

A Holidays: Employees shall receive the following holidays with pay: New Year’s Day, Memorial Day
Independence Day, Labor Day, Thanksgiving Day, Christmas Eve, and Christmas Day.
B. Holiday pay for an employee shall be based upon the employee’s scheduled bid hours for the day

on which the holiday falls. Holiday pay for part-time employees who are regularly scheduled off on
the holiday will be four (4) hours of pay at the employee’s regular rate.
C. Employees shall be provided with a floating holiday in lieu of: Good Friday and the day after
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E. Requirements: The employee must be in attendance on the workday immediately preceding and
immediately following the holiday to be eligible for the holiday pay, except when: On scheduled
vacation; On sick leave; On authorized leave approved by management; On funeral leave.

F. Scheduling of Holidays: If any of the above holidays fall on a Sunday, the following day will be
considered the holiday. If any of the above holidays fall on a Saturday, the employees shall receive
a compensatory day off in lieu of the holiday. This compensatory time shall be mutually scheduled.
The employee and the department head shall mutually agree on the day off so as not to interrupt
the efficiency of the department.

G. Work Performed on a Holiday: When an employee works on a holiday, the employee will receive
the employee’s holiday pay plus time and one half (1%) pay for the hours worked. In order to
qualify for such pay, such employee must have actually reported for work and must have been able
and available for work when called.

H. Employees shall be allowed to combine vacation with floating holidays when scheduling time off.

Article 12 - Sick i Al
ARTICLE 18 - SICK LEAVE

A. Sick Leave: Full-time employees shall accrue 8 hours of sick leave per month of employment, with
no cap on accumulation.
B. Sick Leave Proration: For employees who worked less than 1,820 hours in the previous anniversary

year, sick time will be prorated based on the employees’ total hours since their previous
anniversary date. To determine the prorated amount, the total hours an employee worked are
divided by 1,820. The resulting percentage is then applied to the 8 hours of sick leave per month.
(i.e., 910 total hours divided by 1,820 equals 50%. This 50% is then multiplied by 8 hours per month
resulting in the employee accumulating 4 hours of sick time per month.) For employees who had
910 or fewer total hours in the previous anniversary year, sick time will be prorated at 50%.

C. Use — Sick leave must be accumulated before it can be used.
With approval, sick leave may also be used for the employee's medical and dental appointments or
to attend to a member of the employee's immediate family. This includes the employee's spouse,
child, parent, sibling, stepparents, stepchildren, foster parents, foster children, grandparents,
grandchildren, parents of the spouse, children's spouses, domestic partner, and parents of the
domestic partner. The employee's supervisor may require verification of illness and/or the
estimated time needed away from work due to an illness or injury.

D. Converting Sick Leave to Vacation Leave: An employee, on their anniversary date, may convert a
maximum of 48 hours of sick leave to vacation days, providing they do not fall below a minimum
balance of 80 hours of sick leave.
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Article-12- ARTICLE 19 — ACCRUED SICK LEAVE CREDIT

A.

Employees who retire from City service at the retirement age based on their Wisconsin Retirement
Fund category or retire due to disability and apply for a retirement annuity from the Wisconsin
Retirement Fund, may have up to a maximum of 130 days (1040 hours) of unused sick leave
converted to a monetary value. The value will be the number of days of accumulated sick leave
multiplied by the normal daily rate of pay received immediately prior to retirement. This amount
shall be available to the employee to pay the medical insurance premiums. Should an employee die
while still employed by the City, the above benefit would apply to the employee’s spouse. If the
employee does not have a spouse, the above benefit will apply to the employee’s qualified
dependent(s), as defined in the IRS code.

Post Employment Health Plan: The City agrees to establish a Post Employment Health Plan (PEHP)
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in accordance with applicable sections of the Internal Revenue Service Code. Retiring employees
who meet the requirements under Section A. will be required to “convert” accrued sick leave of
130 days (1040 hours) plus one (1) hour for each eight (8) hours over 130 days (1040 hours) and
unused vacation into their individual “PEHP” account. NOTE: 1041 hours is based on a full-time
equivalent.

The employee and/or surviving spouse may remain on the group health plan as long as the
premium is paid in full by the employee or surviving spouse through deductions from their PEHP
account or cash payment.

Article-14 ARTICLE 20 - VACATIONS

A.

Vacation: Full-time employees shall accrue vacation according to the following schedule annually.
Accrued Vacation will be added on a bi-weekly basis.

Time in Service Vacation (Based on 8-hour days)
After date of Hire 11 days (prorated @ 50% = 44 Hours)
After Year 1 12 days

After Year 3 14 days

After Year 5 17 days

After Year 8 18 days

After Year 10 21 days

After Year 13 22 days

After Year 15 23 days

After Year 20 27 days

After Year 25 29 days

After Year 30 32 days

Vacation Proration: For employees who worked less than 1,820 hours in the previous anniversary
year, vacation time will be prorated based on the employees’ total hours since their previous
anniversary date. To determine the prorated amount, the employees’ total hours since their
previous anniversary date are divided by 1,820. The resulting percentage is then applied to the
vacation accrual schedule. (i.e., 910 total hours divided by 1,820 equals 50%. This 50% is then
multiplied 96 hours of vacation time (equivalent to 12 days based on 8-hour days) resulting in the
employee accumulating 48 hours of vacation time in the following year.) For employees who had
910 or fewer total hours in the previous anniversary year, vacation time will be prorated at 50%.
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C. Vacation shall be taken in full day increments. However, each employee, after having worked two
years for the City, shall be eligible to take two days of vacation in one-half day increments.

D. Vacation Dates: Employees will be allowed to use ten (10) days (two weeks) of their allotted
vacation in periods of less than 1 full week. Operators assigned to Saturday work may use a

maximum of 3 efthe-aletted-ten{10} vacation days on Saturday or Sunday—Empleyees-whe

E. Employees on Sick Leave: Any employee carried on the payroll while ill or disabled shall be entitled
to the same vacation with pay to which the employee would be entitled if not disabled or ill.
F. Seniority: The employee holding highest seniority in service shall select up to 20 days of vacation

time first and so on according to seniority. Vacation requests shall be made by March 1 and
approved by management.

G. Employees with a campus bid route shall be able to use paid vacation only, during nonscheduled
work time when UWSP campus is not in session, Monday through Friday. Employees will be
charged time off based on their prorated benefits. Vacation must be taken in full day increments.

H. Vacation Carryover: Employees may carry over up to 40 hours ere{d}-week-based-on-theireurrent
Biglrouies

I Termination Benefits: Employees whose services are terminated (death, quit or discharge) shall
receive pay for all unused earned vacation at the time of separation. A prorated vacation for the
current vacation year shall be paid at the time of separation at the rate of one twelfth of a full
vacation for each full month of service beyond the employee’s anniversary date except in the case
of an employee who quits and fails to give at least 2 weeks prior notice.

siherunssesiedclesinmsatthe Conter

J. Number of Operators Allowed Off CDL Operators: The number of CDL Operators allowed off at any
given time shall not exceed 15% of the total number of CDL Bid Routes when UWSP is in full
session, and not to exceed 25% when UWSP is not in full session, and not exceed 50% when
management runs a reduced service schedule. Saturday CDL Operators: One (1) Operator is
allowed off at a time. Non-CDL Operators: One (1) Operator is allowed off at a time. Any Operator,
CDL or Non- CDL, not available to fill a shift for any reason, is considered an “Operator off”.

Article-14 ARTICLE 21 - LOCKOUT DAYS
A lockout day is defined as a day for which an operator cannot be scheduled or called in for hours of work.

A. To lockout a day operators must submit a formal request to be approved by management.
B Lockout out days can only be used on Saturdays or Sundays.

C. There is a maximum of 2 operators who can lockout at one time.

D There is a limit of 3 lockout days per calendar year, per employee.
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Article-14 ARTICLE 22 - REPLACEMENT OPERATOR

For full-time employees in the replacement operator bid(s), scheduled time off will be based on 8-hour

days.

A. For employees who worked less than 1,820 hours in the previous anniversary year, time off will be
prorated based on the employees’ total hours since their previous anniversary date. (i.e., 910 total
hours divided by 1,820 equals 50%. This 50% multiplied by an 8-hour day resulting in a day off using
4 hours.)

Article-15-Funeral- Leave/Death-in-Family- ARTICLE 23 - BEREAVEMENT LEAVE

A. Upon request, an employee shall be granted up to, but not exceeding, three (3) workdays with pay
for bereavement. This includes the employee's spouse, child, parent, sibling, stepparents and
stepchildren, parents of the spouse, children's spouses, domestic partner, parents of the domestic
partner and grandchildren.

B. One day of bereavement with pay will be granted for extended family. This includes grandparents,
a brother-in-law, sister-in-law, uncle, aunt, niece, and nephew.

C. One-half day with pay will be granted for the loss of a fellow employee, provided that scheduling
can be arranged by the supervisor.

D. The city recognizes that these definitions may not encompass all individuals within a family who are

deeply cared about. In such instances, employees should contact their supervisor to discuss the use
of other accrued benefits, such as vacation.

Article-16 ARTICLE 24 - OTHER LEAVES

A. The city will remain in compliance with Wisconsin and Federal Medical Leave Act laws and maintain
an FMLA administrative policy.

B. Leave of Absence: Leaves of absence may be taken with fourteen (14) days’ notice for a length of
time of three (3) days, with approval from the Director.

C. The city will remain in compliance with Wisconsin and Federal Worker’s Compensation laws and

maintain a Worker’s Comp. administrative policy.
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Article-17 ARTICLE 25 - INSURANCE

A. City's Contribution: The city covers 90% of the health insurance premiums for full-time employees
who participate in the insurance plan. This applies to single and family plans.
B. Proration of Premiums: For employees who worked less than 1,820 hours in the previous calendar

year, the amount of the premium that the city pays is prorated based on an employees’ total hours
in that previous calendar year. To determine the prorated amount, the total hours an employee
worked are divided by 1,820. The resulting percentage is then applied to the city portion of the
health insurance premium. Consequently, the employee would be responsible for the remaining
actual cost to the city. (i.e., 910 hours worked divided by 1,820 equals 50%. This 50% is then
multiplied by 90% to determine the city's contribution percentage towards the premium, which is
45%. The employees’ portion would be the remaining 55% of the health insurance premium cost.)
For employees who had 910 or fewer total hours in the previous calendar year, the amount of the
premium that the city pays will be prorated at 50%.

C. New employees: Premiums will not be prorated until January 1st following an employee's first year
of employment.
D. Life Insurance: Group life insurance shall be made available to those desiring the state group plan.

The City shall pay eighteen percent (18%) of the employee’s share of the premium. The City further
agrees to pay the full premium of a separate $5,000.00 policy for each employee.

E. Employees who choose not to be enrolled in the health insurance program offered by the City, for
whatever reason, will be paid two hundred (5200.00) per year in lieu of insurance coverage

Subjeet-to-Article28-
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For employees who qualify and participate in the Wellness Program sponsored by the City, the City
will contribute up to $600 single plan / $1,200 family plan to the health savings account on behalf
of the employee.

Eligible employees (those averaging 20 hours per week) can participate in the Dental and Vision
Insurance offered by the City. Employees would be responsible for 100% of the premium for dental
and vision insurance plans. The City retains the right to select the provider as well as make any
necessary changes to plan design.

Flexible Spending Account: The City shall offer a pre-tax flexible spending account.

Change of Carrier: The City may from time to t|me change the insurance carrier and/or self-fund if it
elects to do so.
m&ndated—beﬂeﬁt-s—a%e—ppewded- Itis understood that wh|Ie the Clty endeavors to maintain or
improve the quality of health benefits, external factors such as regulatory changes and market
conditions may influence the specifics of coverage and costs.

No Claim: No employee shall make any claim against the City for additional compensation in lieu of
or in addition to the employee’s insurance premiums paid because the employee does not qualify
for the family plan, except as provided in “E” above.

Income Continuation Insurance: The Employer shall offer a Disability Income Protection Policy
through the State of Wisconsin. The Employer shall pay the statutorily required premium for the
base coverage.

Article-18 ARTICLE 26 - DUES DEDUCTION

A.

Dues Deduction: The Employer shall deduct monthly dues from the paychecks of all who authorized
such deduction on an individual authorization form. The total amount of all dues deducted shall be
paid to the treasurer of the Union on or before the end of the month in which said deduction was
made.

Change in Amount: Changes in the amount of dues to be deducted shall be certified by the Union
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thirty (30) days before the effective date of the change.

New Employees: As to new employees, such deductions shall be made from the first paycheck
following 4,844-heurs-ernine{9})- six (6) months, whichever comes first. Such deduction shall be
made only if the City has received the individual authorization under Part A.

List: the Employer will provide the Union with a list of employees from whom such deductions are
made and deletions or additions when they occur.

Representation: The Union, as the exclusive representative of all the employees in the bargaining
unit, will represent all such employees, Union and nonunion, fairly and equally. No employee shall
be required to join the Union, but membership in the Union shall be made available to all
employees who apply, consistent with the Union constitution and bylaws. No employee shall be
denied Union membership because of race, creed, color or sex.

Indemnification and Hold Harmless Provision: The collective bargaining representative shall
indemnify and save the Employer harmless against any and all claims, demands, suits, orders,
judgments, or other forms of liability that shall arise out of or by reason of action taken or not
taken by the Employer under this section.

Correction of Error: If, through inadvertence or error, the Employer fails or neglects to make a
deduction which is properly due and owing from an employee's paycheck, such deduction shall be
made from the next paycheck of the employee and submitted to the collective bargaining
representative. The Employer shall not be liable to the collective bargaining representative,
employee, or any party by reason of the requirements of this section of the Agreement for the
remittance or payment of any sum other than that constituting actual deductions made from
employee wages earned.

Article 20 ARTICLE 27 - RETIREMENT CONTRIBUTION

A.

Participation: The City shall participate in the Wisconsin Retirement System pursuant to Wisconsin
State Statute 40.05. The City shall contribute the employer contribution as required by Wisconsin
State Statutes. Effective-the first pay-period-afterMareh-13,-2011,-The employee shall contribute

the employee contribution as determined by WRS to the Wisconsin Retirement System.
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Article 21 ARTICLE 28 - JURY DUTY PAY
Employees who are required to serve on jury duty shall be paid by the City the difference between their
jury duty pay, less mileage payments, and their normal pay. The employee shall keep the jury duty check
and receive the difference from the City.

Article 22 ARTICLE 29 - WAGES
Effective January 1, 2024 to and including December 31, 2026 the employees shall be paid the wages set
forth in Appendix A to this Agreement.

Article 23 ARTICLE 30 - MATERIALS AND UNIFORMS

A. Safety Equipment/Uniforms: The City may require safety equipment or Uniforms; if so, the City will
provide the same.

Clothing & Leather Wear: Bus Operators shall receive an annual allowance of $150.00 by the end of
January each year and Mechanics shall receive an annual allowance of $225.00 by the end of
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January each year.

C. Licenses and Certifications: Employees who are required to maintain a Commercial Driver’s License
(CDL) shall be reimbursed for the actual cost of renewal of their CDL once every eight (8) years.
Such reimbursement shall require submission of a receipt.

Article25- ARTICLE 31 - SAVINGS CLAUSE

If any article or section of this Agreement, or any addenda thereto, is held to be invalid by operation of law
or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any article should be
restrained by such tribunal, the remainder of this Agreement and addenda shall not be affected thereby,
and the parties shall enter into immediate collective bargaining negotiations for the purpose of arriving at a
mutually satisfactory replacement for such article or section.

Article 26- ARTICLE 32 - ENTIRE MEMORANDUM OF AGREEMENT

A. This agreement constitutes the entire Agreement between the Employer and the Union.
Amendments or addendums to this agreement shall not be binding unless such changes are in
writing, executed by the Employer and the Union, and attached to this agreement as a permanent
part of it.

B. Rights claimed in this Agreement shall be consistent with those rights and responsibilities conferred
upon the Employer and/or the Union by applicable state and federal statutes. Nothing contained in
this Agreement shall be interpreted as granting to either the Employer or the Union authority to
unilaterally establish any matter which is a mandatory subject to collective bargaining pursuant to
Wisconsin Statutes.

C. All side letters and practices predating this Agreement shall be considered terminated unless
codified pursuant to (A) above.

Article 27 ARTICLE 33 - SAFETY

The Employer agrees to maintain its equipment in a safe operating condition. The buses shall be treated in
accordance with applicable federal and state laws. The judgment of management and employees as to the
adjustment necessary to be within the range of safety shall be respected by the operators to the end that
vehicles that can be operated with safety will not be turned in as unsafe for matters of discomfort,
annoyance, or inconvenience, or on account of the normal differences in buses of various ages with various
equipment.

Article29 ARTICLE 34 - MISCELLANEOUS
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A. It shall not be a practice of Transit Department Management to drive bus except for the following

reasons: 1. Emergency; 2 To do route checks, maintenance checks, etc. 3. When it becomes

apparent that service would otherwise be disrupted.

Current employees are allowed to utilize the services of the City Transit System at no cost.

C. Training: All Bus Operators shall be provided the opportunity to drive a newly developed route
prior to being assigned to drive the route. Employee input regarding training issues is welcome;
however, the Employer will make the final determination of what training is provided.

w

ARTICLE 35 - BENEFIT CHANGES

This article shall be removed from subsequent versions of this contract covering time periods beginning in

January 2027.

A. Time off benefits: The new time off schedule put forward in this agreement will begin on 1/1/2025.
2024 Time off benefits will be based on the 2021-2023 agreement (Includes sick, vacation, holidays,
Floating holidays, and bonus days).

B. Differential: Changes in differential pay including Late Night Shift, Saturday, bus washing duties,
call-in pay and shift premium take effect the month following the ratification of this agreement.

C. Longevity: The removal of longevity takes effect the month following the ratification of this
agreement.

D. Health Insurance: Premium proration changes take effect the month following the ratification of
this agreement.

E. In 2025 and 2026 only, employees can carry over an extra 80 hours of vacation time with

department approval on their anniversary date.

Article 30 ARTICLE 36 - DURATION

A. Term: This Agreement shall become effective January 1, 2024, and shall remain in full force and
effect through December 31, 2026, and shall renew itself for additional one- year periods
thereafter, unless either party, pursuant to this section, has notified the other party in writing that
it desires to alter or amend this Agreement at the end of the contract period.

B. Bargaining: Negotiations will then commence at a mutually agreeable date.
Dated this day of ,2024.
City of Stevens Point: Stevens Point City Employees AFSCME, AFL CIO:
Michael J. Wiza, Mayor Patrick Draper, President
Kari Yenter, City Clerk Mark DelLorme, Staff Representative
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APPENDIX A
CENTRAL TRANSPORTATION

CDL Bus Operator

CDL Bus Operator 5 Years
CDL Bus Operator 10 Years
CDL Bus Operator 20 Years

Non-CDL Bus Operator
Non-CDL Bus Operator 5 Years
Non-CDL Bus Operator 10 Years
Non-CDL Bus Operator 20 Years

Mechanic
Mechanic 5 Years
Mechanic 10 Years
Mechanic 20 Years

(9) %
1/1/2024
$26.87
$26.97
$27.12
$27.22

$18.97
$19.07
$19.22
$19.32

$29.62
$29.72
$29.87
$29.97

(3%)
1/1/2025
$27.67
$27.78
$27.93
$28.04

$19.53
$19.64
$19.79
$19.90

$30.50
$30.61
$30.76
$30.86

(3%)
1/1/2026
$28.50
$28.61
$28.77
$28.88

$20.12
$20.23
$20.39
$20.49

$31.42
$31.52
$31.68
$31.79
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